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Led by students and supported by a team
of staff, We strive to ensure that Aber
students have an epic student journey, are
happy, healthy and empowered, with
lasting friendships and promising futures.
All students at Aberystwyth University are
automatically a member of AberSU.

We provide students with a range of
benefits and opportunities to get involved
in, including:

Helping students to meet new people,
make friends and build communities
Supporting and developing student
Sport Clubs and Societies
Supporting, training and working with
Academic Reps to have a positive
impact for students at course level
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Free, impartial, friendly and confidential
advice
A representative voice for all
Aberystwyth University students
Opportunities for students to campaign
on the issues they care about
Spaces to study, meet and socialise

We are a democratic, charitable
organisation and have a responsibility to act
ethically and responsibly in all that we do,
contributing to the wider community and
limiting our impact on the environment.

We hope that you will enjoy working as part
of our sharing and supportive team and that
you grow and develop existing and new
skills and abilities along the way. 

We want Aber students to love student life!
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President 
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Elected
Full-time
Officers

Catrin
Hopkins

Welsh
Culture &

UMCA
President 

Wellbeing Academic
Affairs 

Opportunities

Trish
McGrath

Head of Comms &
Engagement 

Annmarie
Evans

Jacob Webb 

 Lucie
Gwilt

 CEO

Eleri Wyn & 
Cleo Stanford

Head of Finance 
& Operations

Head of People 
& Wellbeing

Head of Student
Voice

Head of Student
Opportunities

 Comms Coordinator
Chloe Steer

Media Sales & Events
Coordinator (0.5)

Arwa Zakir

Translator
Felix Parker-Price

Reception & Finance
Coordinator
Kit Hansen

Student Staff
 Term time only

Advisor
Molly Sutton

Campaigns & Democracy
Coordinator

Aisleen sturrock

Academic Representation
Coordinator (0.5)

Arwa Zakir

Societies and Volunteering
Cat Edwards

Sports Coordinator
Paige Cradduck

Tanaka
Chikomo
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EXTERNAL TRUSTEE

Responsible to: The Board of Trustees
Salary: Voluntary
Hours: At least 4 meetings a year plus other meetings and contact as required
Start date: November 2020

PURPOSE OF ROLE
Ensuring Undeb Aberystwyth has a clear vision, mission and strategic direction and is focused
on achieving these.
Being responsible for the performance of Undeb Aberystwyth and for its behaviour.
Ensuring Undeb Aberystwyth compiles with all legal and regulatory requirements.
Acting as guardians of Undeb Aberystwyth assets, taking due care over their security,
deployment and proper application.
Ensuring that Undeb Aberystwyth’s governance is of the highest possible standard.

DUTIES AND RESPONSIBILITIES

While working in partnership with other Trustees, the Chief Executive and other senior staff,
Trustees must ensure that:

Undeb Aberystwyth has a clear vision, mission and strategic plan that have been agreed by
the Board of Trustees and that there is a common understanding of these by Trustees and
staff;
Operational and other plans support the vision, mission and strategic priorities;
The Chief Executive’s annual and longer term objectives and targets
Support the achievements of the vision, mission and strategic priorities;
Trustee Board policies  vision, mission and strategic priorities; and
There are effective mechanisms in place to:

listen to the views of current and future Members;
review the external environment for changes that might affect AUSU;
re-assess the need for Undeb Aberystwyth and the services it does or could provide; and
review regularly its strategic plan and priorities.
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Being responsible, with the other Trustees, for the performance and behaviour of Undeb
Aberystwyth:

To agree the method for measuring objectively the progress of Undeb Aberystwyth in
relation to its vision, mission, strategic objectives/priorities, plans and annual targets and to
regularly receive reports on the performance of Undeb Aberystwyth;
To ensure that the fundamental values and guiding principles of Undeb Aberystwyth are
articulated and reflected throughout the organisation;
To ensure that the views of Members on the performance of Undeb Aberystwyth are
regularly gathered and considered by the Board;
To appoint the Chief Executive and setting their terms and conditions and to ensure that
both the individual themselves and Undeb Aberystwyth as a whole invest in their on-going
profession development;
To receive regular reports from the Chief Executive on progress towards agreed strategic
priorities;
To hold the Chief Executive to account for the management and administration of Undeb
Aberystwyth;
To ensure that the Chief Executive receive regular, constructive feedback on their
performance in managing. Undeb Aberystwyth and in meeting their annual and longer
term targets and objectives;
To ensure that the Chief Executive develops a learning organisation and that staff and
volunteers review their own performance and regularly receive feedback;
To ensure that there are mechanisms for students, employees, volunteers and other
individuals, groups or organisations to bring to the attention of the Trustees any activity that
threatens the probity of Undeb Aberystwyth.

Ensuring that Undeb Aberystwyth complies with all legal and regulatory requirements.

To be aware of and to ensure Undeb Aberystwyth complies with all legal, regulatory and
statutory requirements.
To maintain familiarity with the rules and documents that govern Undeb Aberystwyth and
to ensure that Undeb Aberystwyth complies with its governing instruments and to review
these regularly.
To agree the levels of delegated authority to ensure that these are recorded in writing by
means of minutes, terms of reference for Board committees and sub- committees, job
descriptions for Trustees, key staff, volunteers etc. and to ensure that there are clear
reporting procedures which are also recorded in writing and complied with.
To ensure that the responsibilities delegated to the Chief Executive are clearly expressed
and understood and directions given to them come from the Board of Trustees as a whole.
Being guardians of all Undeb Aberystwyth assets, taking all due care over their security,
deployment and proper applications.
To ensure that Undeb Aberystwyth has satisfactory control systems and procedures for
holding in trust for the beneficiaries all monies, properties and other assets and to ensure
that monies are invested to maximum benefit of Undeb Aberystwyth, within the constraints
of the law and ethical and other policies laid down by the Board of Trustees.
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To ensure that the major risks to which Undeb Aberystwyth is exposed are reviewed
annually and that systems have been tested for their robustness.
To ensure that the income and property of Undeb Aberystwyth is applied for the purposes
set out in the governing document and for no other purpose and with complete fairness
between persons who are properly qualified to benefit.
To act reasonably, prudently and collectively in all matters relating to Undeb Aberystwyth
and always to act in the interests of Undeb Aberystwyth.
To be accountable for the solvency and continuing effectiveness of Undeb Aberystwyth and
the preservation of its endowments.
To exercise effective control of Undeb Aberystwyth’s financial affairs and to ensure that the
way in which Undeb Aberystwyth is administered is not open to abuse by unscrupulous
associates, employees or volunteers; and that the systems of control are rigorous and
constantly maintained through regular evaluation and improvement in the light of
experience.
To ensure that intangible assets such as organisational knowledge and expertise, intellectual
property, Undeb Aberystwyth’s good name and reputation are properly valued, utilised and
safeguarded.
To ensure that all income due to Undeb Aberystwyth is received and that all tax benefits are
obtained and all rating relief due is claimed.

Ensuring that Undeb Aberystwyth’s governance is of the highest possible standard:

To ensure that Undeb Aberystwyth has a governance structure that is appropriate to an
organisation of its size, complexity, stage of development and its charitable objects and that
enables the Trustees to fulfil their responsibilities.
To reflect annually on the Board of Trustees’ performance and that of individual Trustees.
To ensure that the Board of Trustees has the skills required to govern Undeb Aberystwyth
well and has access to relevant external professional advice and expertise.
To ensure that there is a systematic, open and fair procedure for the election or recruitment
of trustees.
To ensure that there are succession plans for the Trustees and the Chief Executive where
possible
To participate in individual and collective development and training of Trustees.
To abide by the code of conduct for Trustees.
To ensure that major decisions and Board policies are made by the Trustees acting
collectively.
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Other duties

To attend meetings, conferences and training events that may support the effective
To positively promote and uphold the values and policies of Undeb Aberystwyth.
To be an advocate for Undeb Aberystwyth and our work, locally, regionally and nationally as
opportunities arise.
To work within the terms of the governing documents of the Union, principally the
Constitution.
To uphold reasonable expectations regarding health and safety, data protection and other
relevant regulations and legislation as appropriate.

CHANGES TO ROLE DESCRIPTION
This job description may be subject to modification or amendment at any time following
consultation with the post holder.

This job description is not intended to be an exhaustive list of tasks carried out by the post
holder. It does, however, set out the main expectations of the Union in relation to the post
holder’s duties and responsibilities and the post holder may be expected to undertake
alternative/additional work commensurate to the pay grade.
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To apply email your CV and a cover letter
about why you are interested in becoming
a Trustee for Undeb Aber and how you fit
the role profile and any of the needs above
to ceostaff@aber.ac.uk

Application deadline 9am 29.08.25
Interviews (online): TBC
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